36

FRREHWE®

TZ773IYV—T LT VLF—Ty THRORGEL B

VB IS R E A ) N— 2 3 Ve RHE L)

-
BE B (BABHEARFAE

bt FEHIR)

.
VEA BEHE GHRRIR K% RS ISR e st %)

1. BEEEEMREEN

W4 773)—=7Y ML TLF—v o7
Trans-generational Entrepreneurship 7 & @ 7 —
IWEETH S, LhL, a3k (context)
THERENTBY, BHINTWELLEEFE 2R
Ve 773U —EVARR (LLFFB) BfZIZBT
B EEFRRAHOIN) J BT 5 MlNEH D v —
TNV OIATIIFR 2 A RIEER L, SBITRTZEIC B
TAEELHRELTHOLLIIT L, FDH)RT, &
TR DFEFERFFEIZ 10T 725 s O HE ] & R 9 & fke &
5o

2. MR

Whoext ST ERE S N RATWRE 25, KR
Uy =PV ERSCOMRENE 2 RS B O E
AhE Yy 7 2#IR L 720 R v —F Vg,
W58 o b v 7Y ¥ — )V @ Family Business
Review #& & Entrepreneurship Theory and
Practice #§l1C L, ZNZNAITILIBEOHIETT ~
M7 LF—=2 v 7L FBOMGETHE L, &
BRIz 87T va—L, HR1L%21TI .

3. MR
(1) FRIEDOEDH
3OO S AT 2 B %
OWfgext %o B 0T A4 734 700
EDEREETIERRE L TR ED0,

@wigeo [HH) & [HW]:

(2SI % DA ORERERE gL, [{T%
W23 200] ZO#EZRET 50

(® Entrepreneurship (2xf 3 5 [ £ ] & [#
Rl EEFZREHOMESZ LI FBIZX L TF
BEG2 D500, Tht bl FB 26 a <
1T 587 DD

(2) HFRI1E1  ARMERO [rEE]

Nordqvist et al. (2013) ZMHLTHEDTA T
A7V E3IOOEKEIZS T 5, START-UP
PROCESS ER % [#23 ], PROCESS OWNING &
RUNNING A FIRM E:fs% [Bilkl. MANAGING
SUCCESSION PROCESS & POST SUCCESSION
Bhs% (1R &9 5,0

=1 [HERE] BIERCH

[iE S IR AR
199044% 4 3 it
200048 10 7 6
2010€F(K 13 12 5
2020545 5 4 3
(= 32 26 15

F£1Xy, [HEE] BREOMIENEZ &R0
4% % 5D 5, T2, ZOEBOZEIE, FBAS
B ARERE FSBEREERRC NEAR, 4



773V =T7 Y LT LF =Ty THRREORGE R 37

BAR) HEIIT T AOKEY G2 B L) Hifl
L L7 KA % v (Au&Kwan, 2009; Habbershon,
2006) o

F 72, 2020 4FDARELS B ] By i
MLTWB LW Z e, SEMERIIC, FHFERR
HitROBKRZ [HEMAR] 7730 =451 L
7275, ZOBRBFIIFEAMP L V) T ok AHARIZ
HBELTWE LR EZBR TOREHFED XD
ZAXALEHRLTVDELODOZODEENH L
EDHIBIL 72,

(3) ARiL2: RO [Ex] & [BH]

M 2SR E T 2B 52023 2 00 ] ORERE
e L TOBERE =220 %,
DO FB & 3RO R+ kT 5
@ BB T TO FB & 5051 o B 71
AMEIZT 5
QMEEREMD V& DD IR (context) & LT
FB #{L) B T3

F7., BROQOBEBREOHEIZTLZEORD
ELT, 773UV R AN L SRR
OB L 23581, JEFB &M - @A
WA B27%9 B, IEFBORLIETIZZ  FB
WTOLFMEFT 2 HI, BREOHERA S
ZALEWEICT 2 HE, O 4250HBE OGN
726
KIZERQO [ L55EMET] &, ¥ (R
Y — b7 v 7)) WERHEARRKR A & TBRE Sz
BEf | o CORRMEOMIZE L e ERDZ L v
E (77978, FEZE) RSEEK %O FA
v, [RiE] 258 2 P EZ &R % KT T
O [BIfRE] BREHEICT L Lol THRES
N30 | COWMGEIHET 5,

FB O & 2R M OBRMEICSE LT 55
W2 CHBRISR LT, WF5EE 2 & - TR FR i

THELTCVWEIREDNH D, TNE/NT K7 RIR
RBET 5, FB ORMEDSEZERKE I L TIRE
W x 52500, MICHKEREELYS 2
LD ERERLFEROBE LT, [RIER
4] (Zahra et al,,2004 ; Eddleston et al.,2012 ;
Fang et al, 2021), ) 2 7 11A1] (Gomez-Mejia
et al2023), [t BI4R% # | (Eddleston et al,
2012 ; Arregle et al.2015) 72 &

(4) 1&%1L 3 : Entrepreneurship (2349 3 [Z5%]

& R

(5] ORI 2R e, TOOWK Lo
T Entrepreneurship 2528 % 2174 ] L w9 &
¥ oWFE, & 2 [Entrepreneurship (2
FoT~OONEEEEZ T 5] L) RREHD
MEDEL S HONE V) B 2D, [HET]
OMFENL, TNTNORED, RENZDD/
HHW D,/ EELTEHYN ) DLV 5

o

F2:[ER] [BR] BHRIE

e |
L] FH
FERR [COCEsTEnreprenarshipt M BN | €1 L]
ESATE 1
W 4
HWMER [Entreprencurahgllfs0 EREEERL) o B 2
ESATE 3

RE LT, ENEBOWZEAL 61 5 & EE
HIZ %\ FB OFFA 720 B ANG KA R i i 24
e LCRHRESNLZO, FBiEr607 7
O—F & LTIERADRTWV (F2),

3H—ZVEFNVIZHE IO THEET > 77 A
FNOBFRREREERST L, F—F =Ty THA R
BHTEE W) HiE, 773U = A FTIE, 77
IV -5 i - ot EAREE i
U AN A FITMfoTt gl f£¥07
A 7% A4 70 HEERED NS U AGIERED
HEETHRIHSIN TV 2,



38 L ARRR S

KU, HEOHTH TRER, HHMo LS55
THHD] LWVI)ZDOBOHmLEERET 5. K
PASIS U CTRAEMIZD 25 LEIRMIZ 25 L w
A RY AT OFRAINT BT RGO BD5 L
Th, ZLTC, MALdbEDL) nBG%7| 58
YRR AERIERE SEW, fIfiER &
WER R ) A 7 R 22 & [lfifEE - St
DB EFAZBIRER - BEEE, RKIEWND %0
DTEREIND [FEERE] 25,

4. B EL&®

(e ] CHEgES RO R %2 BIREIC L, BFgEo
[Hxl & TEWN] TefkokRS-a> 77 A b
DM R, tro [E%] & [HR] owf%k
TIZOWNHTELTVL YA F3I 7 ADRN % #%
L 720 BARIICI 1 IS SRATIRZE DR R X %
T %,

iGES bz AR
4-
SHEMRIN- AP VTN
PP POBP I T AR wE
- Trsu-oms
e o
e
Bk i
e Lo “—
it =
Iibeze ) I —
R
3 ]|
" iy
BHINF AR

X1 : #FRER

5 SHOARDEE

[ 12X 2R 10ICT, 2B CoOk
FED X 7 = X 1 % i L T ARFZEDHE R T &
Twb 2 EPEak L7z, 2 @ Trans-Generational
Entrepreneurship & 1Z 7% 125 ? [H#HAZ2#EB2 T,
R IH HHESIE 2 # L <AlET 5720
12, HARMEERENE 7 7 3) - R¥ER~A

YRRy PRBEEERRS T AN T4 BATEL
R E¥ 5 7 utA] &3 5 Habbershon et al
(2010) DEFIMKIL L TV BIFFEAKEL S TH
5o

Habbershon et al(2010) i, Trans-Generational
Entrepreneurship = 381 & & 4 720 121%, [#3%
Ry~ A 2 Py b & [EGEST A /38
T4l DTORBELE NS L,

DF ), MBSULE L BREERO - ODOEE T E
BLTWD, LD T 73— ETHRRADINT
K7 2REOFERER L [MfEER - b - <A
YFey M & [BEER] O UERESRIES
NnTwa,

IR D ?

WAL, BERBHE 77 I) IR ADH
HEOWED 72D D4 HOFIE (RE) %k
T5,

1. [ - ik - ~ A4 v Fev b & [REE
B DPEERKEMICG 2 BB w Bk / MlAE D
WOMGOY & TEMZIT) o

2. HEBBRERDND TREER] 23HEEL,
EEFEM (ITH) (o456 77 AME~ A F A
HZHHT 5,

3. s 5] Z & 2 FEARHKICHUEY 5D TIE
e, AR 1ChZE2HERIZT+—H A
L, LDEWEEITH 2SS E T 5,

BEXE

Arregle,]., Batjargal, B., Hitt, M.A., Webb,J.W., Miller,T. &
Tsui,A.S.(2015). Family Ties in Entrepreneurs’ Social
Networks and New Venture Growth. Entrepreneurship
Theory and Practice,39(2),313-344.

Au,K. & Kwan,H.(2009). Start-Up Capital and Chinese
Entrepreneurs: The Role of Family. Entrepreneurship
Theory and Practice,33(4),889-908.

Eddleston, K.A., Kellermanns,F.W. & Zellweger, T.M.(2012).
Exploring the Entrepreneurial Behavior of Family Firms:
Does the Stewardship Perspective Explain Differences?
Entrepreneurship Theory and Practice, 36(2),347-367.



773U=T Y FLT LSy THEORE L R

39

Fang, H., Chrisman,].]. & Holt,D.T.(2021). Strategic Persistence
in Family Business. Entrepreneurship Theory and
Practice,45(4),931-950.

Gomez-Mejia,L.R., Chirico,F., Martin,G. & Bau,M.(2023). Best
Among the Worst or Worst Among the Best?
Socioemotional Wealth and Risk Performance Returns for
Family and Non family Firms Under Financial Distress,
Entrepreneurship Theory and Practice,47(4),1031-1058.

Habbershon,T.G.(2006). Commentary: A Framework for
Managing the Familiness and Agency Advantages in Family
Firms. Entrepreneurship Theory and Practice,30(6),879-886.

Habbershon, T., Nordqvist, M., & Zellweger, T. (2010).
Transgenerational entrepreneurship. In M. Nordqvist & T.
Zellweger (Eds.), Transgenerational entrepreneurship:
Exploring growth and performance in family firms across
generations . Cheltenham, England: Edward Elgar.pp. 1-38.

Nordqvist M., Wennberg K., Bau' M., & Hellerstedt,K.(2013). An
entrepreneurial process perspective on succession in family
firms. Small Business Economics,40(4),1087-1122.

ZahraS.A., Hayton,]J.C. & Salvato,C.(2004). Entrepreneurship in
Family vs. Non-Family Firms: A Resource-Based Analysis
of the Effect of Organizational Culture. Entrepreneurship
Theory and Practice,28(4),363-381.



