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Factors Affecting the Succession of Family
Business Succession in Saudi Arabian Firms
-Through a comparative case study in Saudi

Arabia-

Abstract
The purpose of this study is to focus on the

succession of the family business in Saudi
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Arabia, especially intra-family members, and to
identify the factors that may influence the
succession of the business. Specifically, analyzing
the question of " How the Family business
succession of the family business in Saudi Arabia
was succeeded, the succession intra-family
members " from each of the five dimensions of
the religion, culture, family size, founder survival,
and company form. In addition, a comparative
case study was conducted. According to the
analysis of this study, the family business
succession (intra-family succession) of the
country forms into existence by the influence of
"unique cultural factors, religion, and the
influence of the survival of family business
founders. Also, the irrelevant to the presence or
absence of the business succession plan, and it
was concluded that the success of the business
succession was to some extent related to the
size of the family and the form of firm.
Keywords: 1. Religion 2. Culture 3. Previous

generation 4. Family size 5. Company type.
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